This research was conducted for the purpose of identifying the colleague relations of physical education and sports teachers, support of school administration and job satisfaction levels for their professions in terms of certain variables. The population of the research, which was made by using general survey model, consisted of regular physical education and sports teachers working in Malatya city center. As for the sampling, it consisted of 80 volunteer physical education and sports teachers, randomly selected from the population. Colleague relations, support of school administration and job satisfaction scales were used as data collection tools in the research. Arithmetic average, t-test and one-way analysis of variance was used in analysis of the data. As a result of the research, based on the answers given by teachers to the scale, it was determined that general arithmetic averages of colleague relations, support of school administration and job satisfaction for their professions are at medium level. Also, it was identified that no statistically significant difference was present between the age, education level, marital status, seniority and the school they work and colleague relations, support of school administration and job satisfaction scores.
INTRODUCTION
It is being reported that job satisfaction is a considerably old concept found in the organizational behavior literature (Sabuncuoglu and Tuz, 2008) . When some of the definitions about job satisfaction are looked at; it is generally defined as fulfilment of the job related expectations of employees by directors, these expectations being in compliance with requirements, expression of the pleasure or satisfaction employees receive from the job (Ayan, Kocacik and Karakus, 2009 ). Job satisfaction is also a mixture of emotional, cognitive and behavioral components, like other attitudes (Eser, 2010) . Job satisfaction is not a different concept from the general meaning of satisfaction and is reported to be related with meeting the requirements (Avsaroglu, Deniz and Karaman, 2005) . As mentioned above, due to definitions about job satisfaction consisting of many elements, it is seen that no clear definition by consensus of researchers is available (Bozkurt and Bozkurt, 2008) .
One of the most important factors affecting the work environment is colleague relations (Basaran, 2008) (Yuksel, 2005) .
It can be said that administrators, as an important motivation tool in work environments, appreciating the employees due to the jobs they do, may be an important indicator that the job performance is not without consideration and administrators supporting the performance. The researches indicate that appreciation is one of the elements affecting job satisfaction of employees and is one of the primary elements leading to achievement (Eser, 2010) . Job satisfaction of an employee who is appreciated at appropriate place and time will be affected by this (Basaran, 2008; Bozkurt and Bozkurt, 2008) .
MATERIAL AND METHOD
The research was conducted for the purpose of identifying the colleague relations of physical education and sports teachers, support of school administration and job satisfaction levels for their professions in terms of certain variables. General survey model was used. The population of the research consists of 260 regular physical education and sports teachers working in Malatya city center in 2012-2013 education year (Directorate of National Education, 2012). As for the sampling, it consisted of 80 volunteer physical education and sports teachers, randomly selected from the population. In descriptive researches, when the circumstance of number necessary to reach being minimum 20% in large populations is considered (Arli and Nazik, 2001), it can be said that the number in the sampling represents the population. Job satisfaction (Oranje, 2001; Magill, 2002) , colleague relations (Oranje, 2001) and support of school administration (Magill, 2002) scales, which were adapted to Turkish by Ozgun (2005) , were used for the purpose of collecting necessary data for the research (Cited by Eser, 2010 Choice range and general evaluation of scale items used in the research were identified by calculation as below (Sarigoz, 2014 
FINDINGS
In this section, the statistical findings on data obtained from physical education and sports teachers in the research were given. 
DISCUSSION AND CONCLUSION
General arithmetic averages of colleague relations, support of school administration and job satisfaction perceptions of physical education and sports teachers participating in this research were identified to be positively medium level. The profession of teaching is reported to be seen as an advantageous by people with half a day working hours, considerably good personal rights, longer vacation days compared to other professions and food breaks included in salary (Eser, 2010) .
It was identified that no statistically significant difference between the colleague relations, support of school administration and job satisfaction levels of teachers participating in research in terms of marital status. It is seen in the literature that some of the relevant researches reached similar results as this finding of the research (Bilge, Akman and Kalecioglu, 2007; Gunduz, 2008; Sulu, 2007; Yigit, 2007) . Also, when the perception scores between groups on colleague relations, support of school administration and job satisfaction levels of physical education and sports teachers according to marital status are looked at, it was identified that they have a medium level average in similar scores. This perception is seen to be changing between these components in other researches made on this subject (Altinkiliç, 2008; Canbay, 2007; Eser, 2010; Girgin, 2009 ).
Intergroup perception scores of participants according to colleague relations, support of school administration and job satisfaction levels were identified to have a medium level average. However, no statistically significant difference was identified between the groups and education variable. Bilir (2007) and Gergin (2006) , in the studies they conducted, have reported that there is no statistically significant difference between the colleague relations, support of school administration and job satisfaction levels and education variable of participants.
It was identified that no statistically significant difference between the colleague relations, support of school administration and job satisfaction levels of teachers participating in research according to age variable. It is seen in the literature that no significant relationship between age groups of the teachers and general job satisfaction levels (Koc, Yazicioglu and Hatipoglu, 2009; Sahin and Dursun, 2009; Yigit, 2007) . When the perception scores on colleague relations, support of school administration and job satisfaction levels of physical education and sports teachers according to age variable are looked at, it was identified that they (Altinkilic, 2008; Bilir, 2007; Eser, 2010; Gunbayi and Toprak, 2010) . However, Karaca (2007) and Sulu (2007) , in the researches they made, report that job satisfaction in the profession decreases as age progresses.
In the study, when the perception scores between groups on colleague relations, support of school administration and job satisfaction levels of physical education and sports teachers according to years of working variable are looked at, it was identified that they have a medium 
RECOMMENDATIONS
For internalization of sport by individuals as a profession or a leisure activity, sports education should be provided at early ages. In this context, physical education and sports teachers should receive high support from other branch teachers and school administration against negative circumstances they may face during physical education in the school environments during being able to get students adopt a habit of sports that may affect their future lives or train amateur and professional athletes. In this context, seminars should be given at provincial and district directorates of national education or at schools to create an awareness regarding the subject. Physical education and sports teachers should be informed about how to deal with the problems they may encounter while performing their professions.
